Cultivating the Supervisory Alliance:

Strengths, Stressors, and Solutions

DATE: DESCRIPTION
Friday, February 20, 2026 The quality and effectiveness of the supervision experience largely de-

pends on the supervisory alliance. The working relationshiﬁ between the

TIME: supervisor and supervisee plays a critical role in the growth and develop-
9:00 12:15 ment of the clinician receiving supervision. This workshop will explore var-
.Ulam - 121opm ious factors that enhance as well as impede the cultivation of a superviso-

alliance that effectively promotes supervisee growth. Supervisory solu-

LOCATION: tions for addressing counterproductive situations as well capitalizing on

Webinar via Webex existing strengths will be explored, including the role of personal develop-
ment in the context of supervision.

FEES: OBJECTIVES
Consortium Member: $40 Upon completion of this program, the participant should be able to:

Non-consortium Member: $80 1. Ide'ntlfy key compon.ents of the supervisory alllance.. '
. . . . Articulate stressors impacting the supervisor-supervisee working rela-
Registration Deadline: tionships.

2
Thursday, February 19, 2026 3. Develop strategies to overcome dynamics that are counterproductive
4

to supervisee growth.
TARGET AUDIENCE: . Explore aspects of the supervisory alliance that appropriately promote
Counselors, Therapists, and personal development in the context of clinical supervision.

Social Workers INSTRUCTOR

Theresa Palmer, PhD, MSW, LCSW, LMFT,
CANCELLATION & REFUND Associate Director of Undergraduate Education

POLICY: The University of North Carolina at Chapel Hill School of Social Work
Cancellations must be made Theresa is a Licensed Clinical Social Worker, Licensed Marriage & Family
prior to each program’s cancel- Therapist, and an Approved Supervisor by the American Association for
N e e e Fitiee Marriage and Family Therapy. She is the Associate Director of Under-

lon deadiineé adate as fisted graduate Education’and a Clinical Associate Professor and for the Univer-
on its program details page in sity of North Carolina at Chapel Hill's School of Social Work. She also pro-
order fo be eligible for a re- L e e S

: : ; ully li ists, u ision-of-su iSi individu

fund. If you Pa'd d reglstratlor_w seeking to become AAMFT-Approved Supervisors. In teaching as well as
fee for your in-person or VYebl' providing therapy and supervision, Theresa uses a systems-oriented,
nar program and cancel via the strengths-based perspective that is attentive to how culture and context

registration system by the can- influence people’s experiences and opportunities.
cellation refund deadline, you CREDIT

are eligible for a full refund AHEC: This program is approved for 0.3 CEU's (3.0 clock hours) by Pee
(minus any material fee, if ap- DeetAIE!(ECdaélgo/mefettﬁ SC AHEC B((ajst Praciti?e standalrdst: Particigan’;s

- : must atten o of the program and complete an evaluation in order to
plicable) Refunds are typically receive a certificate of aﬁen%ance. No pa?tial credit will be given.
processed within 10-15 busi- Counselors and Therapists: This program is approved for 3.0 hours of
ness days after that. continuing education credit. The South Carolina AHEC system is recog-
nized as a permanent sponsor of continuing education by the South Caro-
lina Board of Examiners of Licensure of Professional Counselors, Mar-
riage and Family Therapists, and Psycho-Educational Specialists.

{Provider number is #65}
G Pee Dee AH EC Social Workers: Pee Dee AHEC, as Eart of the SC AHEC System, is an

approved provider of CE for social workers. This social work program is
approved for 3.0 social work credit hours.

For more information or to register, scan the QR Code.

For questions, contact Kimberly Morris

at 843-777-5352 or
email at Kimberlymorris@mcleodhealth.org.
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